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ACCELERATING KNOWLEDGE IN ACTION 
Danida Fellowship Centre’s strategy for 2026-2030 is anchored in the Danish government’s 

development cooperation strategies. It is also governed by our statutes and our collaboration 

agreements with the Danish Ministry of Foreign Affairs, and steered by our mission to support 

collaboration across boundaries by creating and enabling spaces for mutual learning and action.

The overall theme in our strategy continues to be “Knowledge in Action”. Learning and research 

are central to our activities and we focus on the sharing and creation of knowledge.  

Most importantly, we ask ourselves how best we can support our fellows and partners in 

transforming knowledge into action.
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1. INTRODUCTION - WHY AND WHAT
This strategy defines Danida Fellowship Centre’s direction 
for the period 2026- 2030. It explains why we do what we 
do, who we do it for and with, and how we intend to put our 
goals into action. Most importantly, it describes the changes 
we aim to make between now and 2030.

WHY WE DO WHAT WE DO 

We live in a time of uncertainty but also of opportunity 
for bringing about positive change locally and globally. 
Challenges related to climate change, digital transition, 
health, education, employment and good governance 
transcend the local-global divide and their impact is felt 
most acutely by the people who are least responsible for 
them. Danish know-how and experience has the potential 
to address many of these challenges, not least within the 
area of the green transition. This potential is best realised 
by anchoring solutions in the local contexts where they are 
to be implemented - in other words, by collaborating across 
borders. Challenges are also addressed most effectively 
when there is  collaboration between institutions, private 
sector businesses, authorities and civil society. Learning 
and research are at the heart of this collaboration as they 
provide the knowledge, competencies and evidence 
needed to understand complex problems, test and 
adapt solutions, and build the capacity of individuals and 
organisations to drive change. 

We believe that collaboration and the exchange of 
knowledge sows the seeds of global solidarity by nurturing 
lasting relationships and deeper understanding across the 
various boundaries that separate us. For this reason, we 
consider collaboration around learning and research to be 
essential for sustainable and inclusive development. 

Our vision is a future where Danish and international partners 
collaborate closely to generate and apply knowledge that 
addresses the world’s most urgent global challenges.

WHAT WE DO 

Our role is to connect experience and knowledge systems 
in Denmark with experience and knowledge systems 
in Denmark’s partner countries. We create spaces for 
capacity development of individuals and organisations 
where approaches to tackling shared challenges are 
explored and developed.

In short, our mission is to create and enable spaces for 
mutual learning and action.

With funding from Denmark’s Ministry of Foreign Affairs, we 
build capacity, support development research and university 
partnerships, and promote knowledge sharing. Through 
learning, network and communication activities, we support 
the sharing of knowledge and competencies between 
Denmark and its partners in countries that have development 
cooperation agreements with the Danish government. 

DANIDA FELLOWSHIP CENTRE is a self-governing 
institution with funding from the Danish Ministry of 
Foreign Affairs. Our mandate is to:

• Support development research and strengthen 
research capacity, including research engagement 
and outreach for uptake.

• Support partnerships between African and Danish 
higher education institutions through the Knowl-
edge and Innovation and the Building Stronger 
Universities programmes.

• Design, manage and implement learning activities 
and support organisational and systemic change 
in countries collaborating with Denmark through 
Danish development cooperation.

• Support networks for alumni and partners, 
including the Danida Fellows Network.

• Share lessons learned from all our activities 
through our communication with stakeholders in 
Denmark and abroad.

The Danish government’s priorities in its current and 
future development cooperation strategies determine the 
thematic and geographic focus of our activities and the 
cross-cutting issues we address. The Danish government’s 
priorities determine the scope of our impact.
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OUTCOME 1
The competencies of individuals and 
the capabilities of organisations and 
partnerships to influence change are 
strengthened.

GRANT FUNDING

Visualisation of our theory of change (ToC)

KNOWLEDGE IN ACTION

Sphere of control

OUTCOME 2

Research is generated and knowledge 
environments are supported to 

inform policy and practice. 

OUTCOME 3

Collaborative learning and networks 
to foster cross boundary  

collaboration are enhanced. 

IMPACT STATEMENT

New knowledge, experiences and 

collaborative learning environments 

are generated, contextualised and 

applied in policy and practice to 

sustainably address local and global 

challenges.

Sphere of influence Sphere of interest

WHAT IMPACT 

Generating knowledge through learning activities and research, 
and strengthening competencies and capabilities, is not enough 
to bring about meaningful change. The real impact lies in 
applying knowledge and competencies in practice and in policy. 

The impact we want to see is that new knowledge, experiences 
and collaborative learning environments are generated, 
contextualized and applied in policy and practice to sustainably 
address local and global challenges.

To achieve that impact, Danida Fellowship Centre has the 
above Theory of Change with the following underlying 
change pathways. 

IF we successfully enable the creation of new knowledge 
and the sharing of knowledge and experiences between 
stakeholders; if we contribute to the strengthening of 
individual competencies, as well as organisational and 
partner capabilities; and if we successfully support networks, 
partnerships and collaborations…

THEN individuals, organisations and partners will have 
strengthened knowledge, competencies and capabilities 
to sustainably contribute to and drive change in their own 
organisations and contexts; then academic and research 
infrastructure and merits will be strengthened; and then our 
fellows and partners - individuals as well as organisations - will 
have access to cross border learning environments, networks 
and partnerships where collaborative learning and research 
practices are enhanced and unleashed.

We therefore work towards the following three outcomes: 

1. The competencies of individuals and the capabilities of 
organisations and partnerships to influence change are 
strengthened.

2. Research is generated and knowledge environments are 
supported to inform policy and practice. 

3. Collaborative learning and networks to foster cross 
boundary collaboration are enhanced.

We acknowledge that there can be many barriers to our 
ToC’s pathways. New knowledge is not necessarily applied 
in organisations or into practice. Therefore, much of our 
approach, described in the coming sections, is about 
addressing some of these barriers. Including support to 
develop competencies that can help individuals transform 
knowledge into action and support to strengthen 
organisational capabilities to adopt changes.

In summary, we aim to

• Intensify the creation of spaces and opportunities where 
people with knowledge and expertise in Denmark and in 
our partner countries can meet and thereby accelerate 
mutual learning, and collaboration in addressing local and 
global challenges.
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2. WHO  - TARGET GROUPS  
AND PARTNERS
OUR TARGET GROUPS 

Danida Fellowship Centre’s activities are designed to support 
projects and programmes funded by Denmark’s develop-
ment cooperation (Danida) and the partners (individuals, 
organisations and institutions) involved. We primarily support 
Danish Strategic Sector Cooperation programmes, university 
partnerships and development research collaboration 
projects, but we also offer learning and network activities to 
other Danida-funded projects and programmes, including 
those led by Danish embassies in the so-called development 
and growth countries. In order to support organisations that 
advocate for the poorest and for human rights, we also provide 
learning activities to civil society actors, including the partners 
of the Danish civil society organisations. 

Our programmes, activities and engagement opportunities 
are made available to research and education institutions, 
students, researchers, authorities and public officials, private 
sector institutions, civil society organisations, journalists, and 
many more.  We use the term “fellows” about the participants 
in learning and network activities and about the young 
researchers participating in development research projects.

HOW WE WILL WORK WITH  

PRINCIPLED PARTNERSHIPS

In seeking to establish and support transformative 
and equitable partnerships, we aim to add value for all 
partners involved by working with the PANT principles.

Participatory and inclusive: Crucial in all our work is 
to develop activities that respond to the needs of the 
individuals, organisations and institutions we collaborate 
with, and that will create impact for them. We seek 
to acknowledge the value of differences in expertise, 
perspectives and culture, to foster an inclusive environ-
ment, and to encourage the integration of many types of 
expertise in our activities.

Shared accountability: We seek to be clear about 
mandates, goals and approaches when engaging with 
individuals, organisations and institutions and to support 
partners in building their capacities around these principles.

Non-discrimination, mutual respect and inclusion: 

We seek to embrace differences and are committed 
to respect each other’s mandates, autonomy, organi-
sational structures and processes. We are  committed 
to ensure access to our activities by diverse groups of 
individuals and organisations, and to be clear about the 
non-negotiables described in our Code of Conduct. 

Transparency: We seek to build understanding and trust 
with our partners and to engage in long-term partner-
ships where ongoing dialogue, open communication and 
information sharing reinforces a shared understanding, 
commitment and learning.

The vast majority of our activities are designed for  
individuals. Our  primary target groups are  

researchers and students from universities and partner 
countries, and individual staff members from partner 
organisations in Danida-funded programmes.

Indirectly, we seek to support the institutions and 
organisations where these individuals work.

We also target institutions in Denmark’s partner 
countries directly, for example through the Building 
Stronger Universities and the Knowledge and  
Innovation partnership programmes.

OUR PARTNERS 

The needs we address are identified and prioritised in 
close cooperation with our partners, especially the Danish 
Ministry of Foreign Affairs and its embassies. 

We consult partners in Denmark’s development coopera-
tion programmes, at universities in Denmark and partner 
countries, in civil society organisations and many others. 

Our activities are designed and conducted in collaboration 
with Danish and international learning institution partners, 
universities and other research institutions in Denmark and 
partner countries, as well as relevant individual experts. 

We have a long-term partnership with the Training Centre 
for Development Cooperation in Tanzania, MS TCDC. Our 
common goal is to increase our impact by learning from 

each other and by co-developing learning programmes 
that integrate themes and learning methodologies from 
Denmark, Tanzania and the wider global community.

We seek to establish equitable and transformative partner-
ships with all our partners and to promote the principles of 
the human rights-based approach, namely Participation, 
Accountability, Non-discrimination and Transparency 
(PANT), in all the partnerships we support.

In summary, we aim to

• Strengthen our efforts to promote equality and the 
PANT principles in the partnerships that we have and the 
partnerships that we support.

• Build on our partnership with MS TCDC to strengthen 
our collaboration in co-developing learning and 
network activities.

• Strengthen the learning and network opportunities ava- 

ilable for partners of Danish civil society organisations.
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3. HOW – APPROACHES  
AND ACTIVITIES
We consider capacity development to be the process of 
enhancing knowledge, competencies and organisational 
capabilities, and of transforming knowledge into action. 
We design a diverse range of activities and funding 
opportunities in support of the creation of new knowledge, 
and the enhancement of existing knowledge, individual 
competencies and organisational capabilities with a view to 
navigating and driving change.

OUR CONTRIBUTION TO THE SDGS:

Our work contributes directly to SDG16 on stronger 
institutions and effective governance, to SDG17 on global 
partnerships and cooperation, as well as to SDG4 on 
inclusive and quality education. Our research and learning 
programmes address themes across all 17 SDGs.

ENHANCE KNOWLEDGE AND COMPETENCIES 

The common thread across all our learning, research and 
engagement activities is creating and enhancing knowledge 
with the thematic priorities of Denmark’s development 
cooperation in mind. 

In our activities, we also focus on the competencies needed 
to analyse the complexity of own context, to plan and 
contribute to practice and theory, to interact and engage 
with peers and stakeholders, to cultivate networks and to 
conduct leadership. We believe that these competencies 
are catalysts for transforming knowledge and ideas into 
concrete action in answer to the multiple challenges to 
sustainable development our fellows are grappling with.

ENHANCE ORGANISATIONAL CAPABILITIES 

Our fellows are not only individuals, but they are part 
of the organisations and institutions where they work. 
Strengthening organisational capabilities is essential for 
achieving change at scale and ensuring sustainability 
beyond individual efforts. That is why we also focus on 
supporting the enhancement of organisational capabilities. 
Organisations grow in capability when fellows share and 
apply insights from our activities in their work. Inspiration 
from a Danida Fellowship Centre driven activity may result 
in the institutionalisation of new practices – for example, 
by being mainstreamed across a group of colleagues or 
integrated into formal policy frameworks. In some of our 
programmes, such as the Building Stronger Universities 
programme, we also contribute to organisational capability 
through targeted support for organisational changes – 
including supporting changes in policy frameworks and 
procedures and funding key equipment - as well as efforts 
to strengthen capacities for developing and managing 
projects and partnerships.

AN EXAMPLE: ENCOURAGING THE ADOPTION OF 

A HUMAN RIGHTS BASED APPROACH IN PLAN-

NING AND IMPLEMENTATION 

In our learning activities, we integrate an online, 
self-paced course on the Human Rights Based 
Approach (HRBA) with follow-up sessions in order to 
enhance the awareness of our fellows and partners 
about the importance of using human rights principles 
and standards to guide development and decision-
making. The online course emphasises the importance 
of ensuring the rights of individuals and groups, not 
least the rights of the poorest and most vulnerable 
population groups. The course emphasizes the role 
of public officials as “duty-bearers” in meeting their 
obligations to protect, promote, and fulfill those 
rights. In doing this, Danida Fellowship Centre seeks 
to contribute to Denmark’s development cooperation 
objective  to reduce poverty and support the poorest.

The Human Rights Based Approach involves analysing 
inequalities, addressing discriminatory practices, 
and ensuring participation, non-discrimination, 
transparency and accountability throughout the 
planning and implementation of policies and practices.

TRY IT OUT

https://danida.eurekos.com/explore/introduction-human-rights-based-approach
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Our learning and engagement activities use peer-to-peer 
learning methodologies and work with fellows and 
partners to produce, for instance, stakeholder mappings, 
engagement plans, action plans and research policy briefs. 
These learning and engagement methodologies and tools 
aid the transformation of knowledge into action. 

We create and support spaces for networking throughout 
our activities. We also seek to support collaborative learning 
and action by coordinating and facilitating networks so 
that they can generate value to those that engage in 
them. The networks we support - be they country-level 
networks, research networks or thematic networks - are 
established and led by fellows and partners themselves, 
and their activities and collective action are driven by 
the participants.  We support them by strengthening the 
capacity of the network members in collaborative learning 
and network leadership. Last but not least, we invest in 
infrastructure, such as technological platforms, to enable 
connections, dialogues and sharing, as well as providing 
small grants for network and engagement activities. 

Knowledge communication is another powerful tool to 
support the translation of knowledge into action. The 
stories we tell highlight the practical skills, knowledge 
and inspiration that are drawn from our learning activities 
and Danida-funded research and university partnership 
projects. We encourage, and engage in, stakeholder 
dialogue, policy influence and media collaboration. While 
our fellows and partners make up our primary audience, we 
aim for wide-ranging ripple effects, and knowledge sharing 
that resonates beyond our immediate community.

In summary, we aim to

• Increase our focus on competencies needed to 
contextualise knowledge for use in diverse settings 
with locally specific challenges.  

• Strengthen our focus on the Human Rights Based 
Approach in our learning activities.

• Strengthen our focus on supporting organisational 
capabilities and knowledge environments.

• Boost our support to transforming knowledge into 
action through engagement, network and communica-
tion activities.

• Strengthen the digital presence of our activities to 
allow for a wider reach.

RESEARCH ENGAGEMENT ACTIVITIES

Research teams unearth important insights and new 
knowledge that offer huge potential for enhancing 
capability beyond their affiliated institutions and 
across a wider system. This may be by inspiring 
innovation amongst practitioners, or by extending 
legitimacy to new actors in a given sector. We connect 
stakeholders from across academia and related areas 
of practice and policy-making with a view to further 
increase the likelihood of system-wide ripple effects.

We support enabling knowledge environments 
and structures for engaging relevant stakeholders 
throughout the research processes. We emphasise 
the importance of interactive and cross-disciplinary 
learning both among researchers themselves and in 
close collaboration with other relevant stakeholders, as 
well as the use of innovative methods to engage new 
and broader audiences. 

We offer training to strengthen researchers’ 
communication and engagement skills so that they 
can disseminate research findings in layman language 
and engage with stakeholders outside academia. We 
organise research engagement days and events for 
researchers to interact, learn together, inspire and 
strengthen collaboration with each other and with 
other stakeholders. We also offer small supplementary 
grants to enable researchers to experiment with novel 
methods to reach new audiences.

TRANSFORM KNOWLEDGE INTO ENGAGEMENT 

AND ACTION 

Together with, and complementary to, Danida Fellowship 
Centre’s efforts to enhance knowledge, competencies 
and organisational capabilities, are activities that seek to 
support engagement and inspire action. 

As actors within their organisations and communities, fellows 
and partners are part of broader systems of processes. The 
journey from new learning or insights to realising concrete 
and meaningful change relies to a large extent on successful 
collaboration with others in the system. We therefore 
support our fellows and partners in actively engaging with 
peers and other stakeholders as part of establishing stronger, 
more inclusive knowledge environments. 
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At Danida Fellowship Centre, we support our fellows 
and partners in addressing specific challenges through 
complementary activities and engagements. The example 
below from the water sector illustrates how we do this.

Access to clean and safe drinking water is a basic 
human right and an essential element of sustainable 
development. However, billions of people around the 
world do not have reliable access to potable water. As 
demand for water rises, water supply systems face 
mounting pressure - making it imperative to develop 
innovative solutions to combat water scarcity – for 
drinking and for production. Sustainable approaches 
require, among other things, strengthened individual 
competencies and institutional capacities, improved 
water governance, and the adoption of technologies for 
water cycle management. 

Partners in Danida-supported programmes within the 
water sector have the opportunity to participate in many 
learning activities focused on water, for example, the 
Drinking Water Management and Operations Programme. 
Drawing on Danish expertise as a recognised global 
leader in sustainable water management, such learning 
programmes support water utility professionals, 
policymakers and practitioners in addressing 
water-related challenges in their own contexts. Partners 
from the water sector can also participate in learning 
activities on themes such as the human rights based 
approach to planning and implementation, strategic 
leadership or organisational change management. 
Partners in the Strategic Sector Cooperation programmes 
can also nominate candidates for a Master’s scholarship 

to study in Denmark, for example in Environment and 
Resource Management, or in other areas that are relevant 
for good water governance.

Research partnerships between researchers in Denmark 
and researchers in selected partner countries can apply 
for grant funding for development research projects 

that address issues related to water. Since 2018, we 
have supported more than twenty research projects 
focusing on a wide range of challenges and solutions 
related to water governance, water quality, wastewater 
and climate resilience. The projects include enhancing the 
safety and effectiveness of Managed Aquifer Recharge 
(MAR) systems in South Africa; developing integrated 
hydrological models for water management in India; and 
studying links between WASH, health and climate change 
in Ghana’s flood-prone coastal communities. 

In the new Knowledge and Innovation Programme, 
university partnerships between universities in Denmark 
and Africa can apply for education and student exchange 
funding to address water challenges. And in the Building 

Stronger Universities programme, funds are available for 
education and small-scale research in areas relevant for 
the water sector. 

Individuals who engage with us in any of the activities 
mentioned above, become part of the Danida Fellows 

Network, which serves as a platform for dialogue and 
shared learning among Danida fellows. The Danida 
Fellows Water Community is a fellow-led, cross-country 
thematic initiative that facilitates the exchange of 
knowledge and experiences, fostering collaboration 
around this common challenge and area of interest. 

Through our knowledge communication, we provide 
our fellows, partners and a wide audience across the 
globe with information about the lessons learned from 
all these activities.

AN EXAMPLE: HOW WE WORK WITH THE WATER SECTOR IN ALL PROGRAMMES
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We have a particular responsibility to manage the public 
funds entrusted to Danida Fellowship Centre with the 
utmost care and due diligence. The strategy supports an 
organisation that is fit for purpose by governing through the 
principles of good administration.

We prioritise our human and financial resources 
strategically, prioritising learning activities where our 
competencies, experience and network create the greatest 
added value to partners in Danida financed programmes and 
projects, while not prioritising learning activities others are 
better suited to conduct. 

We aim to be clear about expectations, roles and responsibilities 
with our fellows and our partners, also when it comes to issues 
of compliance with rules and regulations. We have a strong 
Code of Conduct with zero-tolerance for corruption and sexual 
exploitation, abuse and harassment. We have robust procedures 
for receiving, analysing and acting on non-compliance 
complaints from fellows, applicants, partners or staff.

DIGITALISATION

As part of the improvement of procedures and systems, we 
aim to strengthen the use of digital technology within our 
organisation to achieve a more efficient and transparent 
administration. We will streamline processes, improve 
oversight, and improve the digital and automated control 
mechanisms that ensure the responsible and effective use of 
our resources.

Besides making these administrative improvements, we will 
also enhance Danida Fellowship Centre’s digital presence, 
by strengthening the visibility of all our activities online and 
our users’ access to them. Our goal is to create a coherent, 
human-centred and practice-oriented digital environment 
that fosters connection, engagement and collective learning 
among our fellows and partners. We consider digital tools 
to be instrumental in supporting stronger learning journeys 
and in enabling collaboration. We use digital tools to support 
trustworthy and meaningful connections among fellows and 
partners, to bridge the gap between learning experiences 
and real-world practice and to ensure inclusive and timely 
access to knowledge—when and where it matters most.

DOCUMENTING, EVALUATING AND LEARNING 

FROM OUR RESULTS 

At Danida Fellowship Centre, we strive to be a learning 
organisation that draws learnings from our experiences - 
successes as well as failures. We are open to feedback, and 
strive to learn from our partners in Denmark and abroad in 
order to continuously improve. We aim, in particular, to work 
more closely with our partners in the Nordic countries. 

We seek to continuously strengthen our monitoring and 
documentation systems to capture lessons, correct or 
improve what is not working and inform future priorities. We 
aim to harmonise and simplify our concepts and systems for 
results documentation, analysis and reporting. Our strategy 
is translated into a unified results framework for the whole 
organisation, directly linked to our Theory of Change, as 
well as into a number of underlying results frameworks for 
specific programmes. 

4.  FIT FOR PURPOSE 

PRINCIPLES OF GOOD ADMINISTRATION IN 

DANIDA FELLOWSHIP CENTRE

Legal Compliance - We act in full compliance with the 
law, ensuring that all our activities and decisions meet 
legal and regulatory requirements.

Adherence to Mandate and Rules - We operate strictly 
within our statutory powers, duties, and the rules that 
govern our activities and the use of funds.

Prudent Financial Management - We manage risks 
proactively and spend entrusted funds with care, 
propriety, and a focus on achieving value for money.

Responsible Record Management - We manage our 
records systematically to ensure they are accurate, 
retrievable, and retained for as long as required.

Fairness and Consistency - We treat all applicants, 
beneficiaries, and partners fairly, consistently, and 
with respect.

Clarity and Transparency in Processes - We develop, 
maintain, and follow clear, accessible, and transparent 
guidelines and procedures.

Proper Information Handling - We collect, use, and store 
information responsibly and appropriately, in line with 
data protection laws and confidentiality requirements.

Accountability and Continuous Improvement - We 
acknowledge and learn from our mistakes, provide 
clear explanations, and take prompt action to correct 
issues effectively.

Openness to Feedback - We actively seek, welcome, 
and review all forms of feedback—both positive and 
negative—to continuously improve the quality and 
impact of our activities.



10STRATEGY OF DANIDA FELLOWSHIP CENTRE       2026-30

We aim to clarify and harmonise the reporting flows across 
the different activities by developing a guide to support 
the collection, analysis and reporting of data. 

Together with our Board, we will periodically revisit the 
underlying change pathways that inform this strategy. 
Lessons learned will be incorporated into our ongoing 
work, and activities and approaches will be adjusted when 
necessary. A mid-term review of the strategy is scheduled 
for 2028.

OUR ORGANISATION

To achieve our strategic goals, we depend on the 
contribution of each Danida Fellowship Centre staff 
member. We believe that everyone in the organisation must 
be engaged in making a difference and everyone adds value 
to the whole. Our vision is clear, we know where we are 
going and we will move in the same direction together. 

We focus on building a Danida Fellowship Centre team 
that has the right competencies to match our strategic 
objectives, and we prioritise the capacity development 
of our staff to ensure that our competencies continue to 
develop and to match what is required of us. 

The culture in Danida Fellowship Centre is a culture based 
on mutual trust. Our starting point is that those responsible 
for a task must be enabled to make the decisions that are 
relevant for carrying out the task. We believe this is how 
we best support change and flexibility when operating 
in a volatile and changing world. We coordinate our 
activities in teams. We conduct shared leadership in the 
organisation, with a high level of autonomy within teams 
to plan, implement and evaluate their own tasks, as well as 
to organise themselves in a way that best suits the tasks 
at hand. We set clear frameworks and mandates for our 
shared leadership and make adjustments when necessary. 

We actively encourage knowledge sharing and mutual 
learning within and across teams. We work in multiple 
locations and focus on building and developing cohesion 
between staff at these different locations. We help and 
support each other. We communicate and act professionally 
and respectfully.

We have a strong focus on well-being in our workplace. 
We prioritise inclusion by nurturing a diverse and equitable 
workplace where all individuals feel valued and empowered 
to contribute, while also prioritising a good work-life balance 
for all staff. We promote diversity – among our staff, fellows 
and partners.  It is our ambition to improve the gender 
balance at Danida Fellowship Centre, and to continue 
to have a workplace that welcomes and includes a wide 
diversity of colleagues.

ENVIRONMENTAL RESPONSIBILITY 

At Danida Fellowship Centre, we contribute to the creation of a 
more sustainable world by offering a large number of learning 
activities and supporting research focused on planning and 
accelerating the green transition across key sectors. 

We, ourselves, are committed to becoming a greener 
workplace. This will include a continued effort to improve 
the energy efficiency of our buildings. Our primary concern 
is to identify further areas in need of renovation in the more 
than 30-year-old buildings in Frederiksberg that house our 
student hostel in order to meet the energy efficiency and 
environmental standards of today. 

Recognising that our largest carbon footprint comes from 
air travel by fellows attending learning activities in Denmark, 
we are also committed to taking steps to reduce emissions 
from air travel. We aim to conduct more online and regional 
learning activities closer to where the fellows live and work. 
This will also allow us to reach more participants in addition 
to reducing emissions from air travel. We will support this 
commitment by strengthening digital technologies at 
Danida Fellowship Centre. 

At the same time, we acknowledge that many of our learning 
and research activities will continue to bring fellows and 
partners to Denmark, and vice versa, in order to see, learn 
and experience. In the learning programmes, for example, 
being present in person is essential to see how the Danish 
public and private sectors address shared challenges, and 
the extent to which they contribute to a more just and green 
transition for this and future generations.

We will be more deliberate in our discussions on Danida 
Fellowship Centre staff’s air travel and will develop the 
necessary guidelines that will also be aligned with our 
principles for effective administration.     

In summary, we aim to

• Increase our focus on ensuring the good governance of 
the funds we manage, and on our use of digital support 
for effective administration.

• Improve the gender balance, and diversity at large, 
in our own workplace, and among our fellows and 
partners.

• Learn from our partners and to strengthen inter- 
actions with partners outside Denmark, including in 
the Nordic countries.

• Continue our work to develop a good framework for 
shared leadership. 

• Harmonise and simplify our concepts and systems for 
results documentation, including developing a guide to 
support the collection, analysis and reporting of data. 

• Increase our efforts to reduce our carbon footprint and 
to conduct our activities in a sustainable manner.



11STRATEGY OF DANIDA FELLOWSHIP CENTRE       2026-30

DANIDA FELLOWS
NETWORK

The very minute you have been accepted as a Danida fellow,  

you are automatically part of the wider global 

Danida Fellows Network.

Visit Danida Fellows Network and communications platforms

https://dfcentre.com/network/
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Hostel: Hostrupsvej 22, DK – 1950 Frederiksberg C, Denmark

Administration: Tidemandsvej 1, DK – 4300 Holbæk, Denmark

Telephone: +45 3536 1322 Mail: dfc@dfcentre.dk

https://dfcentre.com/

